
Are you an organisation committed to the Sustainable 
Development Goals? And are you looking for talented 
young professionals who can contribute state-of-the-art 
scientific knowledge and an extensive network?

The Sustainable Development Goals provide an ambitious 

agenda to counter urgent and complex global challenges. 

Collaboration between the private sector, governments, 

knowledge institutes and civic society organisations is 

key to addressing today’s challenges. In addition, meeting 

these challenges calls for innovative development profes-

sionals who can apply and integrate critical thinking and 

practical experience from a wide range of perspectives, 

and who can seek inventive, meaningful solutions.
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Advanced Master in International 
Development (AMID)(organisations) 



AMID aims to identify, connect and 

educate leaders for the future – those 

who will be at the forefront of tackling 

complex global socio-economic and 

environmental risks and opportunities, 

and of the pursuit of sustainable 

development. The programme facili-

tates (academic) reflection on the com-

plexities of the world while inspiring 

students to move from individual 

success to become systems change 

catalysts by taking on leadership roles 

in policymaking and governance.

By participating in AMID, organisations 

get access to a pool of highly talented, 

ambitious young graduates intent on 

acquiring the knowledge and skills that 

will contribute to the realisation of 

SDGs through multistakeholder collabo-

problems in the field of international 

development requires a combination 

of innovative and critical thinking with 

specialised practical skills that young 

university graduates often lack. 

AMID aims to bridge this gap with the 

notion that positive social 

change  can only be realised in collabo-

ration between different actors.      

Trainees work four days a week in a 

junior position and attend lectures 

and trainings on Fridays. The academic 

part of the AMID programme consists 

of four modules, each ending with an 

assignment, that relate closely to the 

actual challenges in the field of interna-

tional development.

“AMID offers us talented, curious, 
proactive and critical colleagues. Their 
background and dialogues with fellow 

students help them to offer us new 
perspectives and ideas coming from 

different disciplines.”

Beatrijs van Manen – sustainability officer,  

FMO – Dutch Development Bank

ration. Over the years, over 100 organi-

sations-ranging from NGOs, to govern 

ment institutes, knowledge institutes 

and (semi) profit organisations parti-

cipated regularly in the programme by 

offering one or more traineeships.

AMID is a dual one-year programme 

that combines academic training and 

practical experience. The complexity of 
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Important reasons to work with AMID

- AMID trainees contribute fresh thin 
 king, best practices, state-of-the-art  
 knowledge, critical reflection and, last  
 but not least, practical skills and   
 tools.
- Through AMID, your organisation be 
 comes part of a broad multidiscipli-  
 nary network of government 
 agencies, businesses, NGOs and   
 knowledge institutes.
- AMID’s comprehensive recruitment  
 and selection process allows your 
 organisation to save time and money  
 on recruitment for a junior position.
- You can use the AMID year to get to  
 know the trainee and decide whether  
 (s)he would qualify for a regular job  
 position.

- You give young talent the chance to  
 start a career in a competitive sector.  
 AMID is a good investment. Approxi- 
 mately three-quarters of young 
 professionals trained in the AMID   
 programme over the past 20 years
 has permanently worked in the sector.
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Do you want to offer an AMID 
position?

AMID trainees come from a variety 

of academic backgrounds, such as 

development studies, economics, 

anthropology, international studies, 

business and communication studies. 



In November, the selected candidates 

are matched with the organisations. For 

each position, AMID recommends three 

possible trainees. Organisations invite 

these candidates for a job interview 

and make the final decision.

When the selection process is comple-

ted, AMID, the trainee and the organisa-

tion sign a three-party framework agree-

ment in December, and the trainee is set 

to start in February of the next year.

Practical information

Recruitment & timeline
The AMID runs from February to Fe-

bruary the subsequent year. Student 

applications are open in September. 

The selection procedure takes place 

between October and December. Each 

year, approximately 250-300 students 

apply for the AMID programme. The 

selection procedure is conducted by a 

selection committee under the respon-

sibility of AMID.

Organisations are asked to share a job 

description (pdf, 96 kB) by the end of 

September, in which they can also ex-

press specific requirements such as 

academic specialisation, previous ex-

perience or language skills.

They hold an academic master, have at 

least three months’ experience in re- 

search (or an internship) and are highly 

motivated to contribute to sustainable 

development and positive social 

change. Candidates are selected for the 

AMID programme on their motivation 

to learn, their analytical skills and their 

communication skills. Recruitment 

and selection of candidates is done by 

professional campus recruiters in close 

consultation with AMID.
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Costs

Participating organisations pay at least 

minimum wage, commuting costs for 

the respective trainee for work and trai-

ning days, and 90% of the tuition fee 

for the AMID programme. The tuition 

fee to be paid by the organisation in 

2020 is 10.400 euro (to be paid in two 

instalments), the other 10% is paid by 

the trainee. Other terms of employ-

ment can be agreed on in a separate 

contract between trainee and organisa-

tion.

Internal candidates

Organisations can also introduce their 

own candidates. This way, you can 

invest in promising talent in your own 

organisation and benefit from partici-

pating in the AMID programme. 

Internal candidates do have to pass the 

AMID selection process. If you want to 

introduce your own candidate, you can 

contact AMID.

If your organisation is interested in of-

fering a trainee position, or if you want 

to introduce your own trainee, please 

contact us at +31(0) 24 36 13 058 or send 

an email to amid@maw.ru.nl
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     drs. Bernadette van Dijck  Programme Manager
     Nura Rutten, MSc   Programme Coordinator
AMID team   dr. Sara Kinsbergen  Academic Staff
     dr. Willem Elbers   Academic Staff
     Saskia Bergen   Secretarial Office
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